
Don’t Miss Out!
Advertise in the Annual Meeting issue of the Career Compass job guide and 
expand your reach with a mailing to 25,000 AAN members on May 1, 2023.

To learn about quantity discounts or to order, contact Tabitha Sanbower at: 

  Careers.AAN.com     careers@aan.com     (612) 928-6177
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For additional information please contact:  

Kelsey Thompson   
Parkview Health  

Provider Recruitment Sourcing Specialist  

providercareers@parkview.com or visit  

Parkview.com/Neurosciences 

Northeast Indiana’s largest employer, Parkview Health is seeking neurologists with expertise in 

general neurology, epileptology, MS, vascular neurology, movement disorders, headache 

management, neuromuscular diseases, neuro-oncology, behavioral neurology and neurophysiology 

(EEG/EMG) to join its multidisciplinary team!  

Parkview Health located in Fort Wayne, IN has been named as one of the nation’s top employers by Forbes. With a 

robust and growing Neurosciences team, our collegial and diverse group of 24 physicians and 16 advanced practice 

providers are committed to providing the highest quality of patient care within Northeast Indiana and Northwest Ohio.   

From newly designated GME residencies, leadership and teaching opportunities, and utilization of state-of-the-art 

technology, our accolades include accredited chest pain and comprehensive stroke centers, and more. Our growing 

Neurosciences team is committed to serving our patient population and maintaining the highest standards of 

neurological care.  

Join us and discover our highly competitive salaries, exceptional  

benefit packages, prioritization of work-life balance, and  

empowerment of YOU as a member of our team.  

 

 
 

Enjoy work/life balance when you join our 
thriving, regional, outpatient Neurology team! 

WellSpan Health’s regional outpatient 
Neurology team covers Lancaster and Lebanon 

Counties. Join a sought-after team with 
excellent patient reviews!  

 
Teaching and sub-specialty  

interests welcomed. 
 

Get all these rewards! 
• Newly increased signing bonus  
• Increased educational loan repayment 
• Robust Health benefits 
• Limited call 

 
To learn more, please contact:  

Cris Williams, Physician Recruiter  
Cwilliams9@wellspan.org; 717-812-4487 

 
Lancaster, PA and Lebanon,  PA Neurology  

Ready to join us? You can apply directly HERE. 
JoinWellspan.org 

 

Make WellSpan your next home.  
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If you’re ever tempted to sign an employment 
contract without reading it carefully or receiving 
competent advice, think about these situations: 

   A headache specialist joined a rural practice 
with a guaranteed salary, only to find her income 
decreased $70,000 when the guarantee was 

removed and patient volume did not make up the 
difference. 

   A physician’s non-compete clause prohibited 
work within 25 miles of the former employer’s 
locations—which meant the entire state was off 
limits, given the number of sites encompassed 
by this organization. 

   A candidate’s prospective employer expected 
him to drive up to six hours a day to cover 
remote locations—although this duty wasn’t 
stipulated in the contract. 

   A fellow lost an offer when she “negotiated” 
by forwarding to the practice manager a 
contract marked up by her attorney— including 
comments the attorney had meant for only 
the candidate to see.  

These stories and more come from Andy Fadenholz 
of the neurology physician search firm Rosman 
Search, Inc. In his role as a neurology recruitment 
consultant, Fadenholz says he has spoken with a 
variety of physicians who “got burned” by not having 
a clear understanding of what their employment 
contract did or did not include. That’s a situation he 
tries to remedy by providing advice to candidates 
whenever possible. “My team and I do a lot of 
residency and fellowship education,” he says. “We 
give talks to go over different employment models, 
things to look for in a contract, how to interview—
that first position out of training is important 
because it establishes your career. If you leave in a 
year or two, that’s always going to be on your CV and 
you’re always going to have to explain it.” 

For the most part, Fadenholz believes difficult 
situations can be avoided by paying closer attention 
to the contract, conducting at least minimal 
research, and negotiating the most important 
issues before signing on. This is necessary, he 
says, even in today’s market, where neurologists 
are in high demand. “There are a lot of different 
aspects that determine how negotiable a contract 
is,” he notes. “In a geographic area that’s pretty 
saturated, or in a big academic center with 
renowned researchers, the salaries can be quite 
a bit lower.” While that figure won’t necessarily 
improve with negotiation, Fadenholz says an 
informed candidate can conduct a self-survey 
before committing, to ensure that being part 
of the research is a good trade-off with the 
compensation. 
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Sold as a “Job Guide Package,” which includes an online ad on AAN.com, print ad in the  
Career Compass job guide, one job tweet, and access to the Neurology Career Center’s  
candidate CV database. 
Find the latest issue of the Career Compass job guide at Careers.AAN.com.

Bundle 
Options

Bundle 
Price Online Ad Online Ad  

Run Dates
Print Ad 

Size
Deadline/Print 

Due Dates Print Specs*

Job Guide 30 $1,995 30 days April 15–May 15 1/4 page March 8, 2023 3.375" x 4.69"

Job Guide 60 $2,995 60 days Custom 1/2 page March 8, 2023 7" x 4.69"

Job Guide 90 $3,325 90 days Custom 1/2 page March 8, 2023 7" x 4.69"

Circulation:
Mailing Approximately 25,000 AAN members

Email Distribution Approximately 18,000 AAN members in May, 2023

* Artwork as a PDF or Word document due by March 8 to careers@aan.com. Full-page advertising only available for $5,300.
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