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mailing to 25,000 AAN members on October 1, 2021.
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Neurology
Neurology Opportunity in Mansﬁeld, TX (Dallas/Ft Worth)
Excellent opportunity to join a well-established employed group
of three neurologists based in Mansﬁeld, TX. This reputable

2021

neurology services including hospital call coverage. Successful
general neurology
etc. There is also an opportunity to perform clinical trials.
Methodist

Mansﬁeld Medical Center.

metrics. Training in EEG and EMG is preferred. Candidate must
be BC or BE in neurology and able to obtain a TX license.
Mansﬁeld is a safe, family-friendly, thriving community located
between Dallas and Ft Worth and just 25 minutes south of the
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housing, an excellent public school system and a host of

Ames, Iowa is a family-friendly town that offers top quality education with
the best school district in the state. Home to Iowa State University, this Big
12 city has been voted the “Best College Town” by Livability.com. Our proud
community boasts the cultural, recreational, and entertainment amenities of
a big city while maintaining the charm that you have come to expect from
small-town living. Become part of Ames, a place that will quickly become
your hometown.

EEO/AA Employer/Protected Vet/Disabled

Susan Hellman, Director, Physician Recruitment
CONTACT:

susanhellman@mhd.com
Phone: 214-947-7139

Behavioral Interviewing: Tell a
Compelling Story with Your Answer
If you’ve been to a job interview lately—as either the candidate or the interviewer—then you may be familiar with a
style of question called “behavioral ” Behavioral interview questions are based on a principle of psychology which
states, in essence, that how a person has acted in the past under certain conditions is a predictor of how he or she
will respond in the future to the same conditions
Hence, when interviewers say, “Tell us about a patient you’ve
treated who was difficult to relate to, and how you handled the
situation,” what they’re really asking is: “How will you handle our
difficult-to-manage patients?” So, you might wonder, why don’t
they simply ask the question they really want answered? Because
that would be too easy for the candidate to manipulate A doctor
could just answer with some kind of neat process, or claim that
managing difficult patients hasn’t been a problem It’s much harder
to “game the answer” when asked to give an example
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• Physician owned and governed
• Flexibility to design your own practice
• Phone-only call with telemedicine support
• EMG
• VEP
• Multi-disciplinary clinic
• One of the least litigious states in the country
• “#1 Best State to Practice Medicine” - WalletHub

Contact Doug Kenner
866.670.0334 or dkenner@mountainmed.net
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Call This “Top 10”
Community Home
McFarland Clinic is seeking a BE/BC Neurologist to
join our extraordinary team and provide
exceptional care within Iowa’s largest
multidisciplinary clinic. Consistently ranked in the
top 10 “Best Places to Live” by Money Magazine
and CNNMoney.com, this thriving town has been ranked in the top 3 cities in
the country for job growth.

You can see why behavioral questions have taken root over the past
decade or so: Interviewers love being able to assess candidates
through the lens of their behavior Unfortunately, not all interviewers
are skilled in interpreting the answers; nor are candidates necessarily
good story tellers As the candidate, you can’t do much about your
interviewer’s level of skill, but you certainly can increase your own
Here are five steps to help you develop compelling answers for
behavioral interview questions
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STEP 1. Identify good stories in advance of
the interview.
This can seem tricky at first—how can you prepare an answer
without knowing the question? You won’t be heartened to know
there are lists floating around of the top 100 behavioral interview
questions One hundred! That’s obviously far too many stories to
prepare before a meeting, especially when the typical interview may
contain no more than three or four of this style of question How
would you ever know which questions they might ask? A better
strategy is to reverse-engineer the problem: Instead of anticipating
the question, start by identifying your ideal stories
To do this, think deeply about the past five or eight years, to refresh
your memory of internships, residency, fellowships, and any other
training or field experience that you’ve had Now ask yourself: When
did you persevere during a challenging situation? When were your
efforts pivotal to creating a successful outcome? When did you think

Fax: 214-947-7542

Extraordinary Care, Every Day

GENERAL NEUROLOGIST
Cleveland Clinic’s Neurological Institute is recruiting full-time Neurologists for the Center for General Neurology.
The successful candidate will have skills and expertise in all aspects of General Neurology.
We invite highly qualified candidates who are committed to excellence in patient care, possess strong clinical skills
and have an interest in clinical investigation and education. Candidates with neurological subspecialty interests will
also be considered.
This dynamic position commands an extremely competitive salary enhanced by an attractive benefits package
including but not limited to:
• Excellent medical, dental, vision coverage
• Comprehensive disability and life insurance benefits
• Medical malpractice & tail coverage provided
• Generous time away coverage: vacation, sick time, holidays and CME time
• Highly competitive retirement plans with employer contribution
• Faculty appointment available at the Cleveland Clinic Learner College of Medicine
The Center for General Neurology at the Cleveland Clinic specializes in the diagnosis, treatment, and research of
neurological disorders. The Department deservedly enjoys a national reputation for excellence in clinical care and
patient outcomes. Primary responsibilities will include an active clinical practice as well as inpatient call coverage.

Interested candidates should forward a current CV and cover letter to:
Nathan Elting, Physician Recruiter • eltingn@ccf.org

Cleveland Clinic is pleased to be an equal employment/affirmative action employer:
Women/ Minorities/Veterans/Individuals with Disabilities. Smoke/drug free environment.
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View more jobs online at Careers.AAN.com

15

Sold as a “Job Guide Package,” which includes an online ad on AAN.com, print ad in the Career Compass job guide, one
job tweet, and access to the Neurology Career Center’s candidate CV database.
Find the latest issue of the Career Compass job guide at Careers.AAN.com.
Bundle Options

Bundle Price

Online Ad

Online Ad Run Dates

Print Ad Size Deadline/Print Due Dates

Job Guide 30

$1,795

30 days

October 1–October 30

1/4 page

August 13, 2021

3.38" x 4.58"

Job Guide 60

$2,695

60 days

Custom

1/2 page

August 13, 2021

6.76" x 4.58"

Job Guide 90

$2,995

90 days

Custom

1/2 page

August 13, 2021

6.76" x 4.58"

Circulation:
Mailing

Approximately 25,000 AAN members

Online
Distribution

Career Compass emailed to 18,000 AAN members
on October 1, 2021

* Artwork as a PDF or Word document due by August 13 to careers@aan.com. Full-page advertising only available for $4,495.

To learn about quantity and agency discounts or to order, contact Amy Schoch at:
Careers.AAN.com

careers@aan.com

(612) 928-6122

Print Specs*

